the exact information needed and get the job done

User Experience and Usability are redefined to give
.\ in the most efficient way
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Student, Faculty & Administrator Lifecycle

Simplify entire lifecycle from onboarding, Search here...
grade change, to offboarding with flexibility
& control to better manage activities. David Curie

Student

Michael Einstein
Student

Simplified Administration

John Hemingway

Get a high degree of customization to define your St
administrative demands that can suits your needs, Vare Fermi
including departments, cost centres, schools, P s

regions and reporting relationships

Linus Pauling
Student

Skills & Certification Management

o] Lisa Planck
4 @ & Govern teacher certifications and their related Student
0o o programs, address the unique challenges of
skills-based routing and provide administrative | 1 SusanKoch
control over a variety of roles in the entire school :
district or an individual school DF Maria Mandela
(@) _D Karen Peres
|‘_] [ Engage every member with one-on-one feedback sudert
[ J

they need to excel, assign performance and

. . p James Annan
development goals and drive professional develop- Py student
ment plans.

63%
Reduction in Onboarding time Increase in identifying
right candidates
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ORSUS
Workforce Management

Boost operational efficiency in driving high-level learning behaviours and engage resources to
ultimately make better decisions

Find connections
Enable resources to view reporting/hierarchical
relationships and find people based on a variety of
attributes through org chart and company directory.

Offer self-service capabilities to quickly apply for absences,
fill timesheets and prepare expense entries for food, travel,
lodging and other expenses.

Faculty/staff recruitment made simple

. . . 5 Man nd-to-end recruitment pr havin
A central repository of information system : anage end-to-end e U4t ent process by naving Meet development needs of students/staff
{ control over vacancies, job postings, interviews, :

Centralize information of students, faculty and applicant assessment, tracking, informed recruitment Develop, align, recognize, and reward resources
administrators, ensure that it's always up-to-date, : decisions, offers and background checks. : based on goal-setting, ongoing feedback and
and gain actionable insights into various aspects ) : performance management activities.
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